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Title Research Startup Grant of 2,45,000.00 AED for a research project on the topic of
“Determinants of “top-down” knowledge hiding in the UAE work context and their
implications for subordinate psychological, attitudinal, and behavioral work
outcomes.”
Institute United Arab Emirates University, UAE.
Date January 2020 to December 2021.
TEACHING EXPERIENCE
Institute Lahore University of Management Sciences (LUMS)
(AACSB accredited)
Designation Associate Professor at Suleman Dawood School of Business (SDSB)
Session 1st January, 2022 to till present
Institute United Arab Emirates University, Al-Ain, UAE
(AACSB accredited, 5 in the Arab world, 49 in Asian, & 352 in worldwide university ranking)
Designation Associate Professor of Leadership & Organizational Agility (Research Track)
Session August 18,2019 to 215t December 2021.
Institute American University of Ras Al Khaimah (AURAK), UAE.
(@S ranked Public Sector University in UAE, member of AACSB International)
Designation Associate Professor of HRM
Session August 12,2018 to August 11, 2019
Institute Effat College of Business, Effat University, KSA.
(@S ranked top women university in the KSA & AACSB accreditation in the last stage)
Designation Assistant Professor HRM
Session November 05,2015 to July 31, 2018
Institute Sukkur Institute of Business Administration
(One of the top business schools in Pakistan & AACSB accreditation in process)
Designation Assistant Professor HRM
Session May 05,2012 to October 17, 2015
Institute IAE, Graduate School of Management, Université Aix-Marseille, France.
(AACSB, EQUIS & AMBA accredited School)
Designation Adjunct Faculty
Session 2011-2012
Institute Shah Abdul Latif University, Khairpur Mirs, Pakistan
Designation Lecturer
Session May 2007- April 2008



COURSE TAUGHT
MS & PhD (Mgt. Science) Programs

Leadership in the organization: Theory and Practice

CSR and Work Ethics
Advanced Organizational Behavior

Managing Employee-Employer Relationship through Psychological Contract

Advanced Research Methods
Structural Equation Modeling with AMOS
Advanced Quantitative Techniques with SPSS

MBA & Executive MBA Programs

Strategic Management
Strategic HRM

Leadership & Team Work
Leadership & Managing People
Training & Development
Methods for Business Research

BS & BBA Programs

Strategic Management
Strategic HRM
International HRM

Special Topics in HRM
Leadership and Power
Principles of Management
Performance Management
Organizational Behavior
Business Research Methods

POST GRADUATE RESEARCH SUPERVISION
HEC recognized PhD supervisor (http://sc.hec.gov.pk/aphds/submit.asp?supid=5473 )

No of students

1 in progress

Consultant for Assurance of Learning (AoL) and AACSB International Accreditation
to the Directorates of Quality Assurance & International Accreditation of Sukkur

IBA for moving forward for AACSB International Accreditation.

Project Coordinator of Training of District Education Officials for IRD’s Sindh
International Relief &

Type Role
MS Thesis Supervisor 5 completed
PhD Thesis Supervisor
PROJECTS & CONSULTANCY
Title
Institute SukkurIBA
Date July 01,2016 to August 13, 2016.
Title
Community Mobilization Program, Sponsored by
Development (IRD).
Institute SukkurIBA
Date September 28,2014 to February 15, 2015.



http://s/
http://s/

Title

Institute
Date

Title
Institute
Date

Title

Institute
Date

Project Coordinator of 12-Day Capacity Building Trainings for DOEs, DEOs, HMs,
Principals & Faculty Members of TTIs under Sindh Elementary Teachers Training
Project, Sponsored by Canadian International Development Agency (CIDA).

SukkurIBA

September 28, 2014, to February 15, 2015.

Technical Consultantin Standardized Assessment Test (SAT-PhaseIl)
SukkurIBA (World Bank Project)

January 2013 to December 2014

Qualitative Data Analystin EDC (USAID) Project of Teacher Educatorsin
Pakistan

SukkurIBA

December 2012 to April 2013

ADMINISTRATIVE EXPERIENCE

Institute
Designation
Experience

Job Description

Institute
Designation
Experience

Job Description

Institute
Designation
Experience

Job Description

Institute
Designation
Experience

Job Description

Organization
Designation
Tenure

Job Description

Sukkur Institute of Business Administration

Director Executive Development Center

January 06, 2014 to October 17, 2015.

Writing training proposals for funding, developing academic and executive
training programs, recruiting and selecting the required administrative staff and
professional/trainers, setting the state of the art infrastructure for executive
development center.

Sukkur Institute of Business Administration

Head of Department, Business Administration

March 06, 2013 to January 05, 2014

Responsible for faculty selection, AACSB accreditation roadmap
development, curriculum development in alignment to AACSB International
Accreditation standards, Assurance of Learning (AoL) implementation at BBA
and MBA programs, courses allocation, faculty development & evaluation &
overall monitoring.

SukkurInstitute of Business Administration

Coordinator Executive MBA Program

March 06,2013 to 2014

Responsible for faculty selection, curriculum development, courses allocation,
faculty development & evaluation, and overalll monitoring.

Sukkur Institute of Business Administration

Coordinator MS/PhD (HRM) Program

Since June 23,2012, to October 17,2015

Ph.D. faculty hiring, assurance of learning, faculty development & evaluation,
and overall monitoring.

Aims Apparel (Pvt) Limited, http://www.aimsapparel.com/main.htm

Assistant HR Manager

June 2006- April 2007

Implementing HR policies by Pakistani labor laws, assisting in recruitment,
training, and developmentofhumanresources.

INTERNATIONAL TRAINING RECEIVED

Title

Innovation & Entrepreneurship Workshop


http://www.aimsapparel.com/main.htm

Institute/Place
Date

Title
Institute/Place
Date

Title
Institute/Place
Date

Title
Institute/Place
Date

Title
Institute/Place
Date

Title
Institute/Place
Date

Title
Institute/Place
Date

Title
Institute/Place
Date

Title
Institute
Date

Title
Institute
Date

Title
Date

Title
Institute
Date

Title
Institute
Date

Abu Dhabi University, Dubai Campus, UAE.
September 27,2018

Curriculum Developmentfor Leadership
AACSB International; SMU, Singapore
April 24,2013

Curriculum Development for Design Thinking for Creativity & Innovation
AACSB International; SMU, Singapore
April 26,2013

Curriculum Development for Communication Skills
AACSB International; SMU, Singapore
April 25,2013

Training workshop on Preparation of Business Plan
Higher Education Commission (HEC) of Pakistan
December 27-28,2012

Business Accreditation Seminar
AACSB International; Kuala Lumpur, Malaysia
October11-12,2012

Assurance of Learning Seminar
AACSB International; Kuala Lumpur, Malaysia
October 13-14,2012

Asia Pacific Annual Conference
AACSB International; Kuala Lumpur, Malaysia
October 14-16,2012

Training for Management & Administration of Operational Executives
USAID Assessmentand Strengthening Program (ASP-LUMS)
September 17-21,2012

Training of Trainers (ToT)
USAID Assessmentand Strengthening Program (ASP-LUMS)
June 4 - 8,2012

Faculty Training on Case Method of Teaching Institute
Rousing Executive Development Center, LUMS
May10-12,2012

Stress Management for Students
Institute for Learning and Development, Pakistan
November 20, 2007

4rth Regional Dialogue on Peace & Youth Cooperation
Bargad
09-12 June, 2006

TRAININGS/SEMINARS DELIVERED

Title

Institute
Date

Lead resource personin Two-Day Assurance of Learning (AoL) & AACSB Seminar for

the Faculty of Business Administration at Sukkur IBA, Pakistan.
SukkurIBA
August 3-4,2016



Title

Institute

Date

Title

Institute
Date

Title

Institute

Date

Title

Institute
Date

Title

Institute
Date

Title

Institute

Date

Title

Institute
Date

Title

Institute
Date

Title

Institute
Date

Title

Institute
Date

Co-lead Trainer in the United States’ AID Program for Assessment &
Strengthening Program for Training on Monitoring & Evaluation for Operational
Executives of Pakistan.

SukkurIBA

December 29, 2014 to January 02,2015

Lead Trainerin Trainingon Leadership and Decision Making for Executives staff
& Engineers (batch-2) of Sui Southern Gas Company Limited, Pakistan.

Sukkur IBA

December 19,2014

Leader trainer in the United States’ AID Program for Assessment & Strengthening
Program for Training on HR & Administration for Operational Executives of
Pakistan.

SukkurIBA

November 17-21, 2014

Leader resource person in Two-day Assurance of Learning (AoL) Seminar for all
the Faculties of Sukkur IBA, Pakistan.

Sukkur IBA

October 31 to November, 2014

Lead Trainerin Training on Leadership and Decision Making for Executives of
Tariq Nazeer & Company.

SukkurIBA

October 18,2014

Lead Trainer in 12-Day Capacity Building Training for DOEs, DEOs, HMs, Principals
& Faculty Members of TTIs under Sindh Elementary Teachers Training Project,
Sponsored by Canadian International Development Agency (CIDA).

SukkurIBA

October 13-25,2014

Lead Trainer in 12-Day Capacity Building Training for DOEs, DEOs, HMs, Principals
& Faculty Members of TTIs under Sindh Elementary Teachers Training Project,
Sponsored by Canadian International Development Agency.

SukkurIBA

June 16-28,2014 http://edc.iba-suk.edu.pk/Event.aspx

Lead Trainerin Training on Leadership and Decision Making for Executives staff
& Engineers (batch-1) of Sui Southern Gas Company Limited, Pakistan.
SukkurIBA

May 05, 2014 https://www.facebook.com /sibaedc?ref=ts&fref=ts

Lead Resource Personin Two-day AACSB’s Assurance of Learning (AoL)
standards seminar for Business Faculty.

SukkurIBA

April 29-30,2014.

Co-lead Trainer in the United States’ AID Program for Assessment & Strengthening
Program for Training on Monitoring & Evaluation for Operational Executives of
Pakistan.

Sukkur IBA

March 03-07,2014
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Title Co-lead Trainer in the United States’ AID Program for Assessment & Strengthening
Program for Training on HR & Administration for Operational Executives of

Pakistan.

Institute Sukkur IBA

Date October 28 to November 01, 2013
http://lums.edu.pk/news-detail /asp-lums- conducts-training-at-iba-sukkur-2155

Title Co-lead Trainer in the United States’ AID Program for Assessment & Strengthening
Program for Training on HR & Administration for Operational Executives of
Pakistan.

Institute Sukkur IBA

Date March 18-22,2013

Title Lead Resource Person in Two-day Training workshop on course goals, objectives,
and outlines for BBA & MBA programs of Business Department.

Institute SukkurIBA

Date January 29-30,2013

Title Leader Trainer in One-day Training workshop for the Surveyors & FGD Team of
the CRC Project, Pakistan.

Institute Sukkur IBA & NSUSC (Asian Development Bank Project)

Date September 12,2012

ACHIEVEMENTS

e The youngest Associate Professor in the College of Business & Economics, UAEU, and promoted to the

“Research Stream/track” Position for 2020-2024.

Submitted successful RFP to receive a project of 9.05 million from International Relief

Development (IRD) for Training of District Education Officials for IRD’s Sindh

Community Mobilization Program.

Submitted successful RFP to receive a project worth 19.20 million from Ministry of Education,

Sindh, for 12-Day Capacity Building Trainings for 360 DOEs, DEOs, HMs, Principals & Faculty

Members of TTIs under Sindh Elementary Teachers Training Project, Sponsored by Canadian

International Development Agency (CIDA).

e Established Executive Development Center (EDC) at Sukkur IBA and served as, the first, director
EDC.

e Initiated and signed MoU with ICAP for academic collaboration, starting a new BA (Accounting

& Finance) degree program and getting SDAI status for it.

Developed road map for getting AACSB accreditation, initiated & implemented

Design and implement Assurance of Learning (AoL) in BBA & MBA programs of Sukkur IBA.

Head of the program committee of ICOBM 2014 conference.

Focal person for developing Business Plan of Sukkur IBA for HEC.

Served as, the youngest, HoD Business Administration, at Sukkur IBA, the third best business school

in Pakistan (HEC ranking in 2013).

e Completed Doctorate degree from IAE Aix-en-Provence, France, in a shortest period, i.e., two & a
half years.

e Doctorate with high honors (Summa Cum Laude)

e Received Higher Education Commission of Pakistan (HEC) open merit scholarship for doing Master
and Doctoral studies in France.

e Stood top in faculty of social sciences of Shah Abdul Latif University in 2006 and awarded with Gold
Medal.

e Stood top in Master of Public Administration, Department of Public Administration, Shah Abdul
Latif University in 2006 and awarded with Silver Medal.

LANGUAGES
e English Excellent
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e French
e Urdu, Punjabi, & Sindhi

REFERENCES

Name
Prof. Jean-Marie Peretti

Prof. Delphine Lacaze

Prof.Uzma Javed

Dr. Abdul Karim Khan

Functional
Excellent

Title

Director IAE Corse/Professor ESSEC Business School Paris, France.

Peretti@essec.fr

Professor, IAE- Aix-en-Provence, France.
Delphine.LLacaze@iae-aix.com

Chair of HRM Department at Effat University, KSA.
ujaved@effatuniversity.edu.sa

Associate Professor, UAEU, UAE.

abdul.karim@uaeu.ac.ae
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